
                                                              

 
                        Part of the Skills for Business network of 25 employer-led Sector Skills Council 

 

LIFELONG LEARNING UK 
Lifelong Learning UK (LLUK) is one of the 25 Sector Skills Councils (SSCs) licensed 
by the Sector Skills Development Agency (SSDA) and is part of the Skills for Business 
Network (SfBN). 
 
The employers in the LLUK footprint are: 

- Community Learning and Development (Youth Work, Community 
Education, Family Learning, Working With Parents, Adult Community 
Learning, Development Education, and Community Development) 

- Higher Education 
- Further Education 
- Libraries,  Archives and Information Services 
- Work Based Learning 

 
KEY STATISTICS 
1 - 1.2 million people across the UK (60 - 64,000 in the East Midlands) 
64% qualified to level 4 or higher.  
Majority of staff aged 35-55 
Majority of staff are female. 
400,000 new staff needed by 2014 to meet replacement, and expansion demands 
(36,000 across East Midlands) 
 
East Midlands Contact 
Aidan Jackson 
Regional Manager 
Tel   0870 756 4973 
Mobile  07725 203093 
Email   aidanjackson@lluk.org 
 
Address 4th Floor 

36 Park Row 
Leeds 
LS1 5JL  

 

 
Partnership in Action  

 
 

 
Regional Skills fund 2006-07 

 
 
 

“The development of public sector 
compacts across Derbyshire, 

Lincolnshire and Rutland, 
Northamptonshire, and 

Nottinghamshire.” 
 
 



                                                                    

 

BACKGROUND TO COMPACT DEVELOPMENT  
Over the last 18 months the public sector employers in Leicester and Leicestershire 
have met regularly as a group to share workforce issues and best practice coming up 
with joint solutions to common problems.   
 
In Summer 2007 the Learning and Skills Council (LSC) East Midlands invited the 
Sector Skills Councils (SSCs) to bid for funding from the regional skills fund to achieve 
one or more of their sector objectives, the LSC Objectives and the Regional Economic 
Strategy. Lifelong Learning UK (LLUK) bid successfully to build from the 
Leicestershire model into the other counties in the region.   
 
 

WHO WAS INVOLVED? 
This bid was supported by the SSC Public Sector Strategic Alliance. This is a 
partnership of the public sector SSCs and other partners. It includes Lifelong Learning 
UK, Skills for Justice, Skills Active, Skills for Care, Children’s Workforce Development 
Council, Skills for Health, Government Skills and Asset Skills along with the LSC, 
Jobcentre Plus, NHS, the Voluntary and Community Sector. The ESP, GOEM, and 
EMDA are also invited and forwarded the minutes. The alliance became the project 
steering group. The consultancy DonkinITEX was commissioned to carry out the 
project. 
 

 
WHY DID WE DO THIS? 
The public sector is a priority for both the LSC and ESP. The LSC prioritises 
“Improving the skills of workers who are delivering public services”. Whilst the ESP 
prioritises “raising employer demand for skills” and “improving sub-regional 
employment and skills levels and reducing economic exclusion” 
 
The Public Sector employs over 25% of East Midlanders. Many of these large 
employers share common issues, with geography being an important factor in 
providing solutions 
 
One conundrum that these compacts hope to resolve is that despite employing over 
one in four of the workforce only about one in ten of all apprenticeships are in the 
public sector. As a first step the project mapped the available frameworks against 
deliverers in each area, along with contact details.  
 
In addition, as LLUK is the SSC for the organisations who deliver skills solutions, an 
increase in demand for skills from employers should benefit the region’s providers. 
 

 

WHAT DID WE DO? 
In January and February this year in each of the four counties a breakfast launch 
event was held to which the senior people from across the public sector employers 
were invited. Presentations were made from LLUK, the LSC Leicestershire in the, and 
from the Leicestershire public sector compact. Employers were invited to commit to 
the concept and a steering group was formed.   

 
WHAT HAPPENED? 
At each event employers came forwards to form this embryonic group. These steering 
groups have met frequently since this initial meeting with each county establishing 
terms of reference and developing an action plan for the future.  
 
 

SUPPORTING THE COMPACTS 
Support comes for the compacts in two ways.   
Firstly a facilitating agency has been identified for each, with funding in place for the 
current year.  
Secondly a website is in place (www.empscompacts.org.uk) where detailed 
information about the development of the compacts including minutes, terms of 
reference, contact details plans can be found. 
 

CONTACT DETAILS 
 
The contacts are: 
Facilitating agencies 
Derbyshire  Annette Lowe annette.lowe@lsc.gov.uk 
 
Leicestershire  Ray Flude rflude@llclp.org.uk 
 
 
Lincolnshire and Rutland Chris Donkin chris@donkinitex.co.uk 
 
Northamptonshire  Sheila Sturgeon sheila.sturgeon@ntdp.co.uk 
 
Nottinghamshire  Nicky Church nicky.church@gnlp.org.uk 
 
LSC East Midlands  Eryl Prentice eryl.prentice@lsc.gov.uk 
 
LLUK   Aidan Jackson aidanjackson@lluk.org 


