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What should | be doing to implement the reforms?

Remind all teachers, tutors and trainers to register with the Institute for Learning
(IfL). All teachers, tutors and trainers in FE colleges must do this by 31 March
2008. Teachers in sixth form colleges who are not registered with the GTC can
register with the IfL by 30 September. Standard registration is funded by
government and so there will be no need to pay if they do this online. There is an
additional fee for those eligible for and electing to become Fellows.

Be proactive. The IfL can advise directly on the level of take up at your

college and support you in taking positive action towards compliance.

Request all staff who have yet to register to visit:

https://ifl.ac.uk/services/wwv app ifl jos.startpage.

Make sure that HR and Staff Development Managers understand the new
qualifications available and the requirement for teachers to gain the qualification
appropriate to their role.

Download the information pack and summary sheet from the

LLUK website www.lluk.org/feworkforcereforms/.

Review the LLUK guidance, which helps to define teacher roles at

www.lluk.org/documents/ai_quidance augQ7 version2.pdf.

Make sure there are systems in place so that all new teachers, tutors and trainers

can be trained and qualified according to their role.

Check that teachers, tutors and trainers who started before September 2007 are
qualified to teach under the 2001 regulations and encourage them to gain the

appropriate status through recognition of their previous learning and experience.

ski”s

Part of the Skills for Business network of 25 employer-led Sector Skills Councils FOR BUSINESS

1



Be aware of the new developments. A new route specifically for teachers, tutors

and trainers of long standing is being planned. This will sit alongside the existing

General Professional Recognition Learning and Skills (GPRLS) pathways for
Skills for Life practitioners and those from all other areas of learning. This third
accelerated route (GPRLS B4) is exclusively for those unqualified or partially
qualified teachers, tutors and trainers currently working in the FE sector who can
prove they were working in the sector before regulations or contractual
requirements for qualifications were introduced. Like the other Recognition routes
GPRLS B4 is a means of using experience and prior learning to gain professional
standing. Full details of eligibility and application processes will be announced in

the early summer.

Make sure you, as Principal, are aware of the Principals’ Qualifying Programme
(PQP), and, if you are newly appointed, that you hold or are working towards it. If
you have been in position for a while, you may wish to undertake the PQP as an
executive development programme as part of your own CPD.

Visit www.centreforexcellence.org.uk and go to ‘Programmes’ to find further

information about the programmes and to register your interest.

Make sure you have systems in place to support teachers, tutors and trainers
with the CPD requirement and encourage them to effectively plan and record
their CPD activities. Full time teachers, tutors and trainers are required to carry
out at least 30 hours of continuing professional development and part time staff
the pro rata equivalent with a minimum commitment of 6 hours.
Contact IfL, who provide a comprehensive online personal learning space
Reflect - for the planning, recording and evaluation of CPD as a benefit of
membership, which can be integrated into existing support mechanisms.

Visit www.ifl.ac.uk.
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Ensure that other staff in your college — not just teachers, tutors, trainers and
those directly affected — are also aware of the changes. Support staff and non-

teaching staff will also be affected through teachers, tutors and trainers taking

time off to carry out CPD, and they may also be interested in taking advantage of
the new opportunities available to them.
Develop internal communication to alert all staff to the changes.
Recommend that all staff speak to their UNISON or UCU representative.

Encourage staff to contact the LLUK Information and advice service.

Ensure that you and your staff are aware of all the information available to you

(see below).

What information is available?

Information pack and summary sheet
In November 2007 LLUK, together with partners, put together an information pack
containing a summary of the teaching qualifications.

www.lluk.org/feworkforcereforms/

www.lluk.org/feworkforcereforms/downloads/updated few info pack 8 oct.pdf

www.lluk.org/feworkforcereforms/downloads/lluk few summary sheet octO7.pdf

LLUK guidance on teacher roles and qualifications

LLUK has issued guidance on the reforms for awarding institutions on teacher roles and
initial teacher training qualifications. This guidance is helpful to understand the roles of
teachers and how they are affected.

www.lluk.org/feworkforcereforms/

www.lluk.org/documents/ai_guidance augQ7_version2.pdf (for full guidance).

www.lluk.org/documents/defining teacher roles and responsibilities fe england jan08

.pdf (for guidance on teacher roles).
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The Guardian supplement
In October 2007 the Guardian published an 8 page supplement about the reforms. You
can request copies from LLUK or view it online at

www.quardian.co.uk/theguardian/2007/oct/09/quardianspecial6

DIUS guidance to the regulations
DIUS has useful guidance to explain what the regulations mean for each of the three
sets of regulations including:
A Guide to The Further Education Teachers' Continuing Professional
Development and Registration (England) Regulations 2007
A Guide to The Further Education (Principals' Qualifications) (England)
Regulations 2007
A Guide to The Further Education (Teachers' Qualifications) (England)
Regulations 2007

www.dius.gov.uk/publications/feregulations.html

Briefing letter and Checklist from DfES

In June 2007 the Department for Education and Skills issued a briefing letter and
checkilist informing colleges of the reforms.

www. lluk.org/feworkforcereforms/downloads/briefing letter checklist jun 07 v4.pdf

Institute for Learning (IfL)

The IfL website contains useful information and FAQs for its members as well as online
registration. The IfL has produced comprehensive guidance on meeting the CPD
regulations, the Code of Professional Practice and professional formation and provides
online information and advice on the application of its personalised learning space for

teachers, tutors and trainers, Reflect .
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www.ifl.ac.uk

Standards Verification UK (SVUK)
The SVUK website provides information on how competent and experienced teachers
can be recognised as having professional standing through the General Professional

Recognition Learning and Skills  scheme (GPRLS). SVUK also manage the

Tariff database of Legacy Qualifications (TLQ) , which equates initial teacher training
gualifications, available prior to September 2007, with the new teaching and training
qualifications, which have since been introduced.

www.standardsverificationuk.org/

LLUK has been working with partners below to address the communications needs of
different groups affected by the reforms. Specific guidance for work based learning
providers and community based adult learning providers is in progress and will be
available soon.

ACM Association of College Managers

www.acm.uk.com

ALP Association of Learning Providers

www.learningproviders.org.uk

AoC Association of Colleges

Www.aoc.co.uk

CEL Centre of Excellence in Leadership

www.centreforexcellence.org.uk

CETTs Centres for Excellence in Teacher Training

http://excellence.gia.org.uk/page.aspx?o=cett

FAB Federation of Awarding Bodies
www.awarding.org.uk

HOLEX National Network of Local Learning Providers

IfL Institute for Learning
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LSC

NIACE

QIA

SVUK

UCET
UCu

UNISON

www.ifl.ac.uk
Learning and Skills Council

www.lsc.gov.uk

National Institute of Adult Continuing Education

www.niace.org.uk

Quality Improvement Agency
www.qgia.org.uk
Standards Verification UK

www.standardsverificationuk.org

Universities Council for the Education of Teachers www.ucet.ac.uk

University and College Union

WWW.ucu.org.uk

The public sector union

Wwww.unison.org.uk

LLUK responds to the needs of the employers it represents. Therefore, if you still have
questions that are not answered through the information available, please contact our
Information and Advice service. We will answer your question, and make sure the
information helps other colleges too.
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