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Government promises 20,000 more university places b y 2011 to boost 
higher level skills 
 
Businesses and higher education are being encouraged to work together to create a 
‘stronger and fairer Britain’. To meet this challenge, Bill Rammell MP, Minister of State 
for Lifelong Learning, Further and Higher Education (DIUS) has launched a strategy to 
investigate the higher level skills that Britain demands. The strategy has recognised the 
central role of the sector skills councils (SSCs) in driving this demand. 
 
The Strategy paper, issued by DIUS, Education at Work. High Skills: High Value, is out 
for consultation until 7th July. It encourages a closer relationship between higher 
education and employers to make sure that more, and more employable, graduates are 
produced, and also so that the skills and capacity for innovation and enterprise of those 
already in the workforce are raised.  
 
SSCs are offering a strategic approach to a co-funding equation. Employers will be able 
to work with their local higher education institutions to make sure that employees have 
the relevant skills to ensure the individual, organisation and local community flourishes. 
Sector Skills Agreements will be taken into account in the annual grant letter for HE 
funding. In the future universities are being encouraged to work with Regional 
Development Agencies (RDAs), SSCs and local employers to develop the high level 
skills that a particular business (or business community) needs in a particular sector in a 
particular region. 
 
SSCs, who act impartially on behalf of employers to make sure workforce needs are 
met, are to be given more powers, including the opportunity to develop foundation 
degrees. The newly formed Alliance of Sector Skills Councils which represents all SSCs 
in the UK has been involved in the development a co-ordinated strategy on behalf of 
their employers.  
 
David Hunter, Lifelong Learning UK Chief Executive welcomed the strategy. “We 
welcome, on behalf of our employers, the recognition that we should all work together to 
invest in higher level skills. We are also pleased with the Secretary of State’s financial 
commitment to raise £50million by 2011 so that at least 20,000 more people can benefit 
from the opportunities that higher education gives”.   
 
 
Sir David Melville CBE, former vice chancellor of the University of Kent and Lifelong 
Learning UK Chair “Britain's economic future as a competitive nation depends on having 
much higher levels of graduates in the workforce. This strategy is a very welcome step in 
developing the means whereby universities and colleges can work with employers to 
achieve this ambition.” 
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Notes for editors 
·  LLUK is a member of the Alliance of Sector Skills Councils.  LLUK is one of 25 sector 

skills councils that make up the Skills for Business Network - each one is an 
employer-led, independent organisation.   

·  The lifelong learning sector has more than a million employees across the UK 
working in community learning and development (including youth services and family 
education), further education, higher education, libraries, archives and information 
services and work-based learning. 

·  LLUK aims to encourage teachers, trainers, librarians and other staff to gain new 
skills and qualifications so that they offer a better service to young people, adult 
learners, employers and the wider community. 

·  LLUK also promotes lifelong learning as a career so that employers in the sector 
have less difficulty recruiting and retaining staff. 

·  In addition to developing sector-wide occupational standards and qualifications 
frameworks, LLUK also produces labour market intelligence so that lifelong learning 
employers can identify skills gaps and shortages among their own workforce. 

 
 
 
 
 
 


